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Purpose of Rule

This Ruling clarifies
how Social Security considers
opinions from sources that
are not “acceptable medical
sources” in evaluating a per-
son’s medical disability.

Introduction

When making a de-
termination on a claimant’s
disability, SSA will take into
consideration all available
medical evidence. This in-
cludes, but is not limited to:
objective medical evidence
from acceptable medical
sources and medical sources
classified as not acceptable;
statements by the claimant
about their impairment and
how it affects their function-
ing; information from other
“non-medical sources”; and
decisions by other govern-
mental and nongovernmental
agencies about whether an
individual is disabled or blind.
Before this ruling was en-
acted the medical opinion of
an ‘“acceptable medical
source” carried more weight
in the disability adjudication
process than that of a “not
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acceptable medical source”.
Previous Regulation

The previous regula-
tion identifies the term
“medical sources” as both
“acceptable medical sources”
and other health care provid-
ers who are “not acceptable
medical sources”.

Acceptable medical
sources are identified as:

Licensed Physicians
(medical or osteopathic)

Licensed or Certified
Psychologist

Licensed or Certified
School Psychologist for the
purposes of establishing men-
tal retardation or learning
disability

Licensed Optometrist for
the purpose of establishing
visual acuities

Licensed Podiatrist for
the purpose of establishing
foot and ankle disease

Medical sources
that are not considered ac-
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ceptable medical sources
include:

Nurse Practitioners
Physician Assistants
Chiropractors

Licensed Social Workers
Audiologist

Therapist

Naturopaths

Information from
these “not acceptable” medi-
cal sources cannot establish
a medically determinable im-
pairment, however, their infor-
mation may provide insight
into the severity of the other-
wise established medically
determinable impairment and
how that impairment inter-
feres with functioning.
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The distinction of an
“acceptable medical source”
from other health care provid-
ers was important for three
reasons. First, evidence from
“acceptable medical sources”
was required to establish the
existence of a medically de-
terminable impairment. Sec-
ond, only an “acceptable
medical source” could give a
medical opinion. Finally, only
an ‘“acceptable medical
source” could be considered
a treating source.

SSR 96-6p and 20
CFR 404.152 provides direc-
tion on how to evaluate the
opinions of state agency
medical consultants and the
opinions and evidence of ac-
ceptable medical sources,
however, it does not provide
much guidance on the
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evaluation of evidence from
“other sources” listed in 20 CFR
404.1527

Current Regulation

With the growth of
managed health care in recent
years and the emphasis on con-
taining medical costs, medical
sources who are not
“acceptable medical sources",
such as nurse practitioners,
physician assistants and li-
censed clinical social workers,
have increasingly assumed a
greater percentage of the treat-
ment and evaluation functions
previously handled primarily by
physicians and psychologists.
Opinions from these medical
sources, who are not technically
deemed acceptable medical
sources" under SSA rules, are
important and should be evalu-
ated on key issues such as im-
pairment severity and functional
effects, along with the other
relevant evidence in the file.

Accordingly, this ruling
clarifies how SSA considers
opinions and other evidence
from medical sources who are
not “acceptable medical
sources" and from “non-
medical sources", such as
teachers, school counselors,
social workers, and others who
have seen the individual in their
professional capacity, as well as
evidence from employers,
spouses, relatives, and friends.

As a result of this ruling
changes will be made to the
following regulations:
20CFR404.1513, 404.157 and
404.1502.

If you want to learn more
or have any questions, please
contact Bonita Combs, Director
of Claims Operations and Medi-
cal Development.
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= if your disability
is expected to last
a yedar or more-

€ ask now about
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This is the last in a series
of Tech Talk articles dealing with
the Social Security Disability Fac-
tors of Entitlement.

The Social Security Act
requires that Social Security Dis-
ability Insurance (SSDI) benefici-
aries serve a waiting period of 5
full calendar months before re-
ceiving benefits. The Waiting Pe-
riod is intended to serve as an
“elimination period”. Many indi-
viduals with non-severe or short
term illnesses would not become
entitled to SSDI since they would
most likely improve medically and
return to work before the Waiting
Period expires. It should be
noted that if an individual passes
away before the Waiting Period
expires, no disability benefits will
be paid. However, any eligible
dependents would qualify for
benefits beginning with the month
of death.

The Waiting Period is
measured as full calendar months
that elapse after the established
onset date. For example, if the
onset date is established as of
01/01/06, benefit entitlement date
will be 06/06. If the onset is es-
tablished as a day other than the
first day of the month, then that
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month cannot be counted toward
the Waiting Period. It would not
be a “full calendar month”. For
example, if the onset is estab-
lished as 01/03/06 January can-
not be counted as a full calendar
month. The waiting period would
be February through June of
2006. Benefit entitlement will
commence 07/06.

The Waiting Period is
waived for anyone who is re-
entitled to Social Security disabil-
ity benefits within 60 months of
the termination of the prior period
of disability benefits. It is also
waived for a Disabled Widow or
Childhood Disability Benefit re-
cipient should they become re-
entitled within 84 months of a
cessation of benefits.

As LTD Benefit Adminis-
trators it is essential for you to
understand the Waiting Period
rules and SSA’s 12 month retro-
active benefit limitation, since
both affect the date for imposing
offset against the LTD payment.

SSA will only pay retroac-
tive benefits up to 12 months
prior to the date an SSDI applica-
tion is filed. Therefore, consider-
ing the 5 month Waiting Period
and the 12 month limitation there
is a 17 month window of opportu-
nity following the date of disability
onset for an individual to file an
SSDI application in order to re-
ceive the maximum retroactive
benefits available. Each month
that elapses after the 17" month
from the disability onset date
without an established SSDI filing
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The SSDI Waiting Period

date represents a lost month of
retroactive benefit. That's less
money for the claimant and less
offset available to the LTD car-
rier. Early filing is one of the
keys to maximizing the SSDI
benefits available to your in-
sured individuals.

So, one last time, let's
look at the SSDI Factors of En-
tittement... 1) Less than Full
Retirement Age, 2) Be Disabled
according to SSA rules, 3) Be
Fully Insured, 4) Be Disability
Insured — Meet 20/40, 5) Serve
a 5 Month Waiting Period, 6)
File an Application.

If you nave any further
guestions regarding the Factors
of Entitlement, please contact
Jeff fields, Customer relations
Manager.
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